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Section Instruction 

The Buechel Fire Protection District administration recognizes that qualified 
and motivated members are vital for the success of the fire district.  
Therefore, we will strive to create a vigorous, responsive organization, 
which encourages both individual contribution and team effort, enhancing 
service and productivity.  In our efforts to strive for this objective, we are 
committed to do the following: 

 
1. Recruit, employ and advance people without regard to race, color, sex 

handicap, national origin, religion or marital status. 
 
2. Provide a safe and healthful work environment. 
 
3. Create an atmosphere for personal development and advancement 

appropriate to the member’s qualifications and interest that is consistent 
with the fire districts needs and social responsibilities.  

 
4. Promote continuous, two-way communications between members and 

administration. 
 
5. Respond to members, concern and aspirations as an individual. 
 
6. Encourage each member in awareness of one’s role and obligation as a 

member of society. 
 
7. Ensure that you are fairly compensated so that your work will be productive 

and a source of self-gratification. 
 
8. Develop and implement relation activities to maximize member morale. 
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